East Staffordshire Borough Council

Weightmans reference: SG/893911/1

Schedule of evidence

S5G1

Weightmans

Simon Goacher, Partner
Weightmans LLP
100 Old Hall Street
Liverpool L3 9QJ




Constitution: Part 5A

11 East

Staffordshire

Berough Council

| Title: Constitution of the Council
{Part 5A: Code of Conduct for Councillors)

-Owner: Angela Wakefield -

Date (;f versi.c;n: 22™ June 2015
4 Version: T 2.4 :
R'eviév;r &ue: Méy 2016 | I
|‘Approved by Monitoring Officer: ~_ Angela Wakefield _

Date of Equality Impact Assessmenf: ) 29"‘70:':trtijrlr)7:7=.7r 2013

Date sent to officer responsible for website: 23" June 2015

| T o

-| Date sent to officer responsible for Learning

and Development:

23" June 2015

Date sent to officer responsible for CMIS: 23" June 2015

Adopted by Full Council on 22™ June 2015

oMLt
Staffordshire

Boraligh Colfnsl

Part 5A — Cover v.09.05.14




_Constitution; Part 5A

CODE OF CONDUCT FOR COUNCILLORS

1 Introduction and Interpretation ... ...t aiiiinssionamors i w2

2 BCOPE s ivierivivisermessnsbon s seivesioinniveitesass vibem donivinridud in s APIR LRI s i s BRb A eav oo Fapn b end ke s D
3 General OblIgatioNS... iy i.ivisivisitiires v eibineesdeivsramasan snsiaabd i cevevisuina pusamase SEfvs fnrab s iiEaninda iy
RESPEEL @1C. cu.ivieerrersinnersmenionivsinninntsivassion hnsnsisnsinisnbhiss¥inssiiniaie Vs (565 ammrms icin codans prawias ians 53
Confidential iINfOrMAtion @IC.........isiivieiinin sirniisinm i ssassianias iniiiEnaireinsrsiirssisasaeivviseisisvinidd
D_isreputei-....r.-..—l.-...A.;.-.-..-;.......-...i.-..-..~.........,.-..,..-.--..r..-.-..-;..-...r..........r.-.;.r,-;i;.—~.—;-.r;-,-.-.-.;-.-.~.—.-.—.-.;;-i..-..'.u...;........-.-.-;;.-.7.4
IMproper advantage €IC i.iv s enimiaisiiurmsisisorisnsesmecsioniniviiramsaninsas s edb
DECISION MAKINE ..cuerrivisicieirassittscitontsesisb arsiasbsnsissrsiviasi sests beimiass fo st iSRS sV cEovinn s sesavar s rianes
Investigations ....... — ...—.;-..).".-.;.-.-.;-aa-.-.-;-a.;..;;-.;...;..—..—;..-....;._.'.-.ﬁ'...'.......a.'...na-r.-a--'.-m.-_i_c-.ti:.-y'-.-'-i:i:-:'.‘i-_.-_-.:n.-i--,u:qim‘,'...‘5

4q Disclosable Pecuniarv Interests ua'.'a-e.fin.i.ann.....;‘....-i."n.'.....'-..'...;.-ﬁ;-.ii-.'.n'ia.';','.i.i.'.'..';.’i..’."...n.u;'iins

6  Ordinary Interests............... COO P PP baib v et s b sre e ena g enanan 6
7 Sensitive Information.....cccieis e eSS e P UP RN <
8  Disclosure of INterasts at MEEUiNGS «....u i erevrerimmdivessssrrasivessessriifinsiitintiniiasities v brrrenies
9 Participation @t MEELINES .- o iemrrerreerrectsas e s prassiunesiversinssssiebasiiatnssr rhsoisaive s rarcasis O

10 Matters Considered bv a Single COURNGIIIOF e sns ceipimsins icatenebosias v v asin i e s dus ind n brvninioes O

11 Dlspensations T S T T LY P PT PPRTT A OYS o Py R T e TR PP O E PP PR R YRy

Nihar il snnrniuti caVainouverns pali --'A,A,?i‘-'-ji_ij-‘-'.i.-"j-i

The General Principles ......c...... Flioressiiaieb s inmiv e

Disclosable Pecuniarv Interests T N e T T IV TP TT [T PLLICLL LR Ae)

Stﬁffora%ﬁ,t;e_ Part 5A — Page 1 of 13 v.9,05.14

-BarewgEy catingl




Constitution: Part 54

'1 INTRODUCTION AND INTERPRETATION

11 The Council has adopted this Code of Conduct to set out the standards required by
Councillors and Co-opted Members of East Staffordshire Borough Council.

1.2 The Code is consistent with the General Principles set out in Appendix 1 and the
provisions of §29(1) Localism Act 2011,

13 In this Code:

1.3.1 “Co-opted Member” means a person who is not a member of East
Staffordshire Borough Council but who:

1.3.1.1 is a member of any committee or sub-committee of the Council,
or

1.3.1.2 is a member of, and represents the Cauncil on, any joint
committee or joint sub-committee of the Council,

and who is entitled to vote on any question that falls to be decided
at any meeting of that commiitee or sub-committee.

1.3.2 “Councillor” includes members and Co-opted Members of East Staffordshire
Borough Council.

1.3.3 ‘“interest” means a Disclosable Pecuniary Interest {see paragraph 4) or an
Ordinary Interest (see paragraph &),

1.3.4 “meeting" means any meeting of:
1.3.4.1 the Council;
1.3.4.2 the executive of the Council;

1.3.4.3 any of the Council's, ot its exacutive's, committees, sub-
committees, joint committees, joint sub-committees, or area
committees;

1.3.4.4 any briefings by officers and site visits organised by the Council;

whether or not the press and public are excluded from the meeting.
1.3.5 “Relevant Person” means the Councillor or:

1.3.5.1 that Councillor’'s spouse or civil partner;

1.3.5.2 a person with whom that Councillor is living as husband and wife;
or

W REast
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Constitution: Part OA
1.3.5.3 a person with whom that Councillor is living as if they were civil
partners.

1.3.6 an interest is “subject to a pending notification” if the interest has been
notified to the Council’'s Monitoring Officer under paragraph 5 but has not
been entered in the Council's register in consequence of that notification.

2 SCOPE | |

2.1 Councillors must comply with this Code whenever they:

2.1.1 conduct the business of the Council {which, in this Code, includes the
business of the office to which they are elected or appointed); or

2.1.2 actas a representative of the Council,
and references to their official capacity are construed accordingly.

2.2 This Code only has effect in relation to the conduct of a Councillor when they are
acting in their official capacity.

2.3 Where a Councillor acts as a representative of the Council:

2.3.1 on another relevant authority which has a code of conduct, they must,
when acting for that other authority, comply with that other authority's
code of conduct; or

2.3.2 on any other body, they must, when acting for that other body, comply with

the Council's code of canduct, except and insofar as it conflicts with any
other lawful obligations to which that ather body may be subject.

3 GENERAL OBLIGATIONS

RESPECT ETC:

3.1 Councillors must treat others with respect.
3.2 Councillors must comply with their statutory obligations.
33 Councillors must; not do anything which may cause the Council to breach any of the

eguality enactments.

3.4 Councillors must not bully any person.
35 Councillors must not intimidate nor attempt to intimidate any person who is or is
likely to be:

Staffa rdEs%snt’e Part 5A —Page 3 of 13 v 09 1A 14
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Constitution: Part 5A

3.6

3.5.1 acomplainant;
3.5.2 awitness; or
3.5.3 involved in the administration of any investigation or proceedings,

in relation to an allegation that a Councillor {including that Councillor) has failed to
comply with their authority’s code of canduct.

Councillors must not do anything which compromises or {s likely to compromise the
impartiality of those who work for, or on behalf of, the Council.

CONFIDENTIAL INFORMATION ETC.

3.7 Councillors must not disclose information given to them in confidence by anyone,
or information acquired by them which they believe, or ought reasonably to be
aware, is of a confidential nature, except where:

3.7.1 they have the consent of a person authorised to give it;

3.7.2 they are required by law to do so;

3.7.3 the disclosure is made to a third party for the purpose of obtaining
professional advice provided that the third party agrees not to disclose the
information to any other person; ar

3.7.4 the disclosure is:

3.7.4.1 reasonable and in the public interest; and
3.7.4.2 made in good faith and in compllance with the reasonable
reguirements of the Council.

3.8 Councillors must not prevent another person from gaining access to information to
‘which that person is entitled by law.

DISREPUTE

3.9 Councillors must not conduct themselves in a manner which could reascnably be

regarded as bringing their office or the Council into disrepute.

IMPROPER ADVANTAGE ETC

3.10

Councillors must not use or attempt to use their position as a counclllor improperly
to confer on or secure for themselves or any other person, an advantage or

disadvantage.

W@ MEast
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Canstitution: Part 5A

3.11 Cauncillors must, when using or authorising the use by others of the resources of
the Council:

3.11.1 act in accordance with the Council's reasonable requirements;

3.11.2 ensure that such resources are not used improperly for political purposes
{(including party political purposes).

3.12 Councillors must have regard to any applicable Local Authority Code of Publicity
made under the Local Government Act 1986.

DECISTON MAKING

3.13  When reaching decisions on any matter, Councillors must have regard to any
relevant advice provided to them by:
3.13.1 the Council's Chief Finance Officer; and
3.13.2 the Council's Monitoring Officer,
where that officer is acting pursuant to their statutory duties.

3.14 Councillors must give reasons for all decisions in accordance with any statutory

requirements and any reasonable additional requirements impased by the Council,

INVESTIGATIONS

3.15 Councillors must co-operate with any investigations or other procedures in relation
to an alleged breach of this Code of Conduct.

4 DISCLOSABLE PECUNIARY INTERESTS

4.1 A Counclllor has a Disclosable Pecuniary Interest in any business of the Council if
the interest is of a description set out in paragraph 4.2 below and is an interest of a
Relevant Persan and, if the Relevant Person is not the Councillor, the Councillor is
aware that that other person has the interest.

4.2 “Disclosable Pecuniary Interests” are as defined from time to time by the Secretary
of State in Regulations. The Regulations current at the time of adoption of this
Code are The Relevant Authorities {Disclosable Pecuniary Interests) Regulations
2012 and are set outin Appendix 2.

Staffo'FdEs?"lsiir:e Part 5A—Page 5 of 13 v.09.05.14
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Constitution: Part 5A

5 REGISTRATION OF DISCLOSABLE PECUNIARY INTERESTS

} 5.1 Subject to paragraph 7, Counciltors must, within 28 days of this Code being adopted
by the Council or their election or appointment to office {(whichever is the later),
register in the Councii's Register of Cauncillors' Interests (maintained under section
29(1) of the Localism Act 2011) details of their Disclosable Pecuniary Interests (as
referred to in paragraph 4 above) by completing the appropriate form and

5 dellvering this to the Council’s Monitoring Officer.

5.2 Subject to paragraph 7, Councillors must, within 28 days of becoming aware of any
Disclosable Pecuniary Interests (as referred to in paragraph 4 above) which they
have not registered, or any change to such an interest which they have registered
under paragraph 5.1, register details of that unregistered interest or change by
completing the appropriate form and delivering this to the Council’s Monitoring

Officer.

16 ORDINARY INTERESTS

6.1 A Councillor has an “Ordinary Interest” in any business of the Council where it is
not a Disclosable Pecuniary Interest but either:

6.1.1 adecision in relation to that business might reasonably be regarded as
affecting the well-being or financial position of:

6.1.1.1 the Councillor;
6.1.1.2 a memiber of the Councillar’s family; or
6.1.1.3 any person with whom they have a close association
to a greater extent than it would affect the majority of other council tax
payers, ratepayers or inhabitants of the electoral ward for which the
Councillor has been elected; or

6.1.2 it relates to or is likely to affect any of the interests listed In the table of

Disclosable Pecuniary Interests set out in Appendix 2 but in respect of a

member of the Councillor's family (other than a Relevant Person) or of any
person with whom they have a close association.

7 SENSITIVE INFORMATION

7.1 Paragraphs 7.2 and 7.3 apply where:

staffordshire
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7.1.1 aCouncillor has an interest (whether or not a Disclosable Pecuniary
Interest), and

7.1.2 the nature of the interest is such that the Councillor, and the Council's
Monitoring Officer, decide in writing that disclosure of the details of the
interest could lead to the Councillor, or a person connected with the
Councillor, being subject to violence or intimidation.

If the interest is entered in the Council's register, copies of the register that are
made available for inspection, and any published version of the register, will not
include details of the interest {(but may state that the Councillor has an interest the
details of which are withheld under subsection 32(2} Localism Act 2011).

If paragraph 8.2 or paragraph 10.4 applies in relation to the interest, that paragraph
is to be read as requiring the Councillor to disclose not the interest but merely the
fact that the Councillor has an interest in the matter concerned.

if a Councillor becomes aware of any change of circumstances which means that
information excluded from the register under paragragh 7.2 is no longer sensitive
information, they must notify the Council’s Monitoring Officer so that the register
can be amended.

OF INTERESTS AT MEETINGS

Paragraphs 8.2 and 8.3 apply if a Councillor:
8.1.1 is present at a meeting;

8.1.2 has a Disclosable Pecuniary Interest or an Ordinary Interest in any matter to
be consitlered, or being considered, at the meeting; and

8.1.3 is aware or ought réasonably to be aware that the cendition in paragraph
8.1.2 is met.

Subject to paragraph 7.3, the Councillor must disclose the existence and the nature

of the interest to the meeting.

If the interest is a Disclosable Pecuniary Interest which is not entered in the

Council's register and is not the subject of a pending notification, the Councitlor

must notify the Council's Monitoring Officer of the interest as soon as possible and
in any event before the end of 28 days beginning with the date of the disclosure.

Part 5A - Page 7 of 13 v.09.05.14
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2.1

9.2

101

30.2

9 PARTICIPATION AT MEETINGS

10 MATTERS CONSIDEREWD BY A SINGLE COUNCILLOR

Paragraph 9.2 applies if a Councillor:
9.1.1 is present at a meetihg;

9.1.2 has either:

9.1.2.1 a Disclosable Pecuniary Interest in any rﬁatter to be considered, or
being considered, at the meeting; or

9.1.2.2 an Ordinary Interest in any matter to be considered, or being
considered, at the meeting and where the interest is one which a
member of the public with knowledge of the relevant facts would
reasonably regard as so significant that It is likely to prejudice the
Councillor’s judgment of the public interest; and

9.1.3 inthe case of an Ordinary Interest, is aware or ought reasonably to be
aware that the condition in paragraph 9.1.2.2 is met.

Subject to paragraph 11, the Councillor:

9.2.1 must not participate, or parlicipate further, in any discussion of the matter
at the meeting,

9.2.2 must not participate in any vote, or further vote, taken on the matter at the
meeting; and

9.2.3 must withdraw from the room where the meeting considering the business
is being held.

This paragraph applies If:
10.1.1 a function of the Council may be discharged by a Councillor acting alone;

10.1.2 a Councillor has either a Disclosable Pecuniary Interest or an Ordinary
Interest in any matter to be dealt with, or heing dealt with, by that
Councillor in the course of discharging that function; and

10.1.3 in the case of an Ordinary Interest, the Councillor is aware, or ought
reasonably to be aware, of that interest.

If the interest is a Disclosable Pecuniary Interest which is not entered in the
Council's register and is not the subject of a pending notification, the Councillor

Staffordshiré

v.00.05.14 Part SA—Page 8 of 13 Borough Council




10.3

104

11 DISPENSATIONS
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11.2
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must notify the Cauncil's Monitoring Officer of the interest as soon as possible and
in any event before the end of 28 days beginning with the date when the Councillor
becomes aware, or ought reasonably to be aware, of that Iinterest In relation to

that matter.
If the interest is either:
10.3.1 a Disclosable Pecuniary Interest; or

10.3.2 an Ordinary Interest where the interest is one which a member of the public
with knowledge of the relevant facts would reasonably regard as so
significant that it is likely to prejudice the Councillor's judgment of the

public interest _
the Councillor must not take any steps, or any further steps, in relation to the
matter (except for the purpose of enabling the matter to be dealt with otherwise
than by the Councillor).
Subject to paragraph 7.3, the Councillor must ensure that any written statement of
any decision taken by them in relation to that business records the existence and
nature of that interest.

The Council may, on a written request made to the Council’s Monitoring Officer by
a Councillor, grant a dispensation relieving the Councillor from all or any of the
restrictions in paragraph 9.2 in cases described in the dispensation.

The Council may grant a dispensation under paragraph 11.1 only if, after having
had regard to all relevant circumstances, the Council considers that:

11.2.1 without the dispensation the number of persans prohibited by Section 31{4)
Localism Act 2011 from participating in any particular business would be so
great a proportion of the body transacting the business as to impede the
transaction of the business,

11.2.2 without the dispensation the representation of different political groups on
the hody transacting any particular business would be so upset as to alter
the likely outcome of any vote relating to the business,

11.2.3 granting the dispensation is in the interests of persons living in the
authority's area, '

v.09.05.14
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11.2.4 without the dispensation each member of the Council's executlve would be
prohibited by Section 31{4} Localism Act 2011 from participating in any
particular business to be transacted by the Council's executive, or

11.2.5 it is otherwise appropriate to grant a dispensation,

11.3  Adispensation under paragraph 11.1 must specify the period for which it has
effect, and the period specified may not exceed four years.

114 Paragraph 9.2 does not apply in relation to anything done for the purpose of
deciding whether to grant a dispensation under paragraph 11.1.

N M East
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Appendix 1

THE G-‘ENERAL PRINCIPLES

Selflessness

1. Councillors should act solely in terms of the public Interest.
integrity

2. Councillors must avoid placing themselves under any obligation to people or
organisations that might try inappropriately to influence them in their work. They should
not act or take decisions in order to gain financial or other material benefits for themselves,
their family, or their friends. They must declare and resolve any interests and relationships.

Objectivity
3. Councillors must act and take decisions impartially, fairly and on merit, using the best
evidence and without discrimination or bias.

Accountability

4. Councillors are accountable to the public for their decisions and actions and must submit
themselves to the scrutiny nacessary to ensure this.

Openness

5. Councillors should act and take decisions in an open arid transparent manner.
Information should not be withheld from the public unless there are clear and lawful

reasons for so doing.

Honesty

6. Councillors should be truthful;

Leadership

7. Councillors should exhibit these principles in their own behaviour. They should actively
promote and robustly support the princlples and be willing to challenge poor behaviour
wherever it oceurs.

,s‘téffordi?‘siﬁer Part 5A —Page 11 of 13 v.09.05.14
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Appendix 2

'DISCLOSABLE PECUNIARY INTERESTS

In this Appendix:
“the Act” means the Localism Act 2011;

“body in which the relevant person has a beneficial interest” means a firm in which the
relevant person is a partner or a body corporate of which the relevant person is a director,
or in the securities of which the relevant person has a beneficial interest;

" “director” includes a member of the committee of management of an industrial and

provident society;

“land” excludes an easemerit, servitude, interest or right in or over land which does not
carry with it a right for the relevant person (alone or jointly with another} to occupy the land

or to receive income;

“M” means a member of a relevant authority;

“member” includes a co-opted member;

“relevant authority” means the authority of which M is a member;

“relevant perlod” means the period of 12 months ending with the day on which M gives a
notification for the purposes of sectlon 30(1) or section 31(7), as the case may be, of the

Act;
“ralevant person” means M or any other person referred to in section 30(3)(b} of the Act;
“securltles” means shares, debentures, debenture stack, loan stock, bonds, units of a

collective investment scheme within the meaning of the Financial Services and Markets Act
2000 and other securities of any description, other than money deposited with a building

soclety.
Subje(;t L ] ‘Prescr.'bed descnpt.ron
Employment, office, trade, ‘Anv employment ‘office, trade, professuon or vocation carned
profession or vocation an for profit or gain.
Sponsorship Any payment or provision of any other financial benefit

(other than from the relevant authority) made or provided
within the relevant peried In respect of any expenses

i East
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Contracts

Land

Licences

Corporate tenancies

Securitles
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incurred by M in carrying out duties as a member, or towards
the election expenses of M.

This includes any payment or financtal benefit from a trade
union within the meaning of the Trade Union and Labour
Relations (Consolidation) Act 1992.

Any contract which is made between the relevant person (or
a body in which the relevant person has a beneficial interest)
and the retevant authority—

(a) under which goods or services are to be provided or
worlks are to be executed; and

(b} which has not been fully discharged.

Any beneficial interest in land which is within the area of the
relevant authority.

Any licence {alone or jointly with others) to occupy land in
the area of the relevant authority for a month or longer.

Any tenancy where (to M’s knowledge)—

(a) the landiord is the relevant authority; and

(b) the tenant is a body in which the relevant person has a
beneficial interest.

Any beneficial interest In securities of a body where—

{a) that body [to M's knowledge) has a place of business or
land in the area of the relevant authority; and

(b) either—

{i) the total nominal value of the securitles exceeds £25,000
or one hundredth of the total issued share capital of that

body; or

(ii) If the share capital of that body is of more than one dass,
the total nominal value of the shares of any one class in
which the relevant person has a heneficial Interest exceeds
one hundredth of the total issued share capita! of that class.

Part 5A — Page 13 of 13 v.05.05.14
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STANDARDS COMMITTEE COMPLAINTS
PROCEDURES

1 INTRODUCTION

1.1 These procedures set out how a complainant (“Complainant”) may make a
complaint (“Complaint”} that an elected Councillor or co-opted member of this
Council, or of a parish or town council within its area, {“Councillor”) has failed to
comply with their council’s Code of Conduct for Counciliors (“Code”).

1.2 The procedures also set out how the Council will deat with a Complaint.

2 THE CODES OF CONDUCT

2.1 The Council has adopted a Code of Conduct for Councillors, which is available on
the Council’s website and on request from Democratic Services {see contact details
below).

2.2 Each parish or town council is also required to adopt a Code of Conduct for

Counclilors. The parlsh or town councils’ Codes are available:
2.2,.1 on any website operated by the respective parish or town councll;
2.2.2 onthe Barough Council’s website (if we have been given a copy); or

22,3 on request from the respective parish or town clerk (“Clerk”).

3 MAKING A COMPLAINT

3.1 In order to ensure that we have all the information which we need to be able to
process a complaint, Complaints must be submitted on the Standard Complaint
Form, which can be downloaded from the Council’s website and Is available on
request from Democratic Services (see contact details below).

3.2 Complaints must be sent to the Monitoring Officer (see contact details below).

33 If a Complaint is received other than on the Standard Complaint Form, we will not
consider [t but we will send the Complainant a copy of the form for completion. If

StaffmrdEsaﬁe Part 4L—Page 1 0f 8 v.09,05.15
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anyone needs assistance completing the form, they can contact Democratic
Services (see contact details below),

3.4 Complainants should give us their nrame and a contact address or email address, so
that we can acknowledge receipt of the Complaint and keep them informed of its
progress. If a Complainant wants to keep their name and address confidential, they
should indicate this on the Standard Complaint Form. In this case we would not
disclose their name and address to the Counclllor withaut the Compléinant' s prior
consent, However, the Counci| does not normally investigate anonymous
Complaints ar complaints whera the Complainant wishes to remain confidential,
unless there is a clear public interest in doing so.

3.5 Within 5 working days of receiving a Complaint, the Monltoring Officer wilk usually:
3.5.1 acknowledge receipt to the Complainant;

3.5.2 send a copy of the Complaint ta the Councillor, unless the Monitoring
Officer canslders that this may prejudice any investigation;

3.5.3 send a copy of the Complaint to the Clerk (if appropriate}.

3.6 The Monitoring Officer wlil also notify the Complainant and the Councillor that they
have the right to seek the views of the Independent Person (see paragraph 11
below). The Independent Person’s contact details can be obtained from Democratic
Services (see contact details below).

3.7 The Monitoring Officer will keep the Complainant, the Councillor and the Clerk (if
appropriate) informed of the progress of the Camplaint, unless the Monitoring
Officer considers that this may prejudice any investigation.

4 WILL THE COMPLAINT BE INVESTIGATED? |

S

4.1 Where possible and appropriate, the Monitoring Officer will seek to resolve the
Camplaint infarmally, without the need for a formal Investigation. Such informal
resolution may invalve the Councillor accepting that their conduct was
unacceptable and offering an apology, ar other remedial action by the Council or
the respective parlsh or town council.

4.2 The Monitoring Officer will review every Complaint received and, after consultation
with the Independent Person, take a decision as to whether it merits formal
investigatlon. They will have regard to, but are not bound to follow, the guidelines
set out in Appendix 1. This decision will normally be taken within 15 working days
of receipt of the Complaint. When the Monitaring Officer has taken a decision, they

v.09.05.15 Part 4L - Page 2 of 8 Staffotdshire
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will inform the Complainant, the Councillor and the Clerk (if appropriate) of their
decision and the reasons for that decision.

Where the Monitoring Officer requires additional information in order to cometoa
decision, they may ask the Complainant, the Councillor or the Clerk (if appropriate)
for such information. Where a Complaint relates to a parish or town councillor, the
Monitoring Officer may also seek the views of the respective parish or town councl|
before deciding whether the Complaint merits farmal investigation.

if the Complaint alleges criminal conduct or breach of a regulation by any person,
the Monitoring Officer has the power to call In the Police and/or other regulatory
agencies. In such cases it may be necessary to postpone consideration of the
Complaint until the Police or other action has been concluded.

If the Monitoring Officer decides not to investigate a Compfaint, they will
nevertheless report this to the next ordinary meeting of the Standards Committee
and the relevant parlsh or town council (If appropriate) for information.

HOW IS AN INVESTIGATION CONDUCTED?

If the Monitoring Officer decides that a Complaint merits formal investigation, they
will, where appropriate after consultation with the Independent Person, appoint an
Investigating Officer who may be another senior officer of the Council, an officer of
another Council or an appropriately experienced external investigator.

The Investigating Officer will decide whether they need to meet or speak to the
Complainant to understand the nature of the Complaint and so that the
Complainant can explain thelr understanding of events and suggest what
documents the Investigating Officer needs to see, and who they need to interview.

The Investigating Officer would normally write to the Councillor and ask them to
provide their explanation of events, and to identify what documents the
Investigating Officer needs to see and who they need 1o interview. in exceptional
cases, the Investigating Officer may delay notifying the Councillor until the
investigation has progressed sufficiently.

At the end of the investigation, the Investigating Officer will produce a draft report
and will send copies of that draft report, in confidence, to the Complainant and to
the Councillor, to give them both an opportunity to tdentify any matter in that draft
report which they disagree with or which they believe requires more consideration.

Having received and taken account of any comments on the draft report, the
Investigating Officer will send thetr final report to the Monitering Officer.

Sta@ fdii«!dEs?.fiﬁé_ Part 4L~ Page 3 of 8 v.09.05,15
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WHAT HAPPENS IF THE INVESTIGATING OFFICER
CONCLUDES THAT THERE IS:NOQ EVIDENCE OF A FAILURE
TO COMPLY WITH THE CODE OF CONDUCT?

6.1 The Moanitoring Officer will review the Investigating Officer’s report, If they are
satisfied that the Investigating Officer’s report is sufficient, the Monitoring Officer
will send a copy of the Investigating Officer’s final report to the Complainant, the
Councillor, the Independent Person and the clerk of the parish or town council {if
appropriate} and notify them that they are satisfied that no further actlon is
required. If the Monitoring Officer is not satisfied that the investigation has been
conducted properly, he may ask the investigating Officer to reconsider their report,

6.2 The outcome of such investigations will be reported to the next ordinary meeting of
the Standards Committee and the relevant parish or town council (if appropriata)
for information. '

CONCLUDES THAT THERE IS EVIDENCE OF A FAILURE TO
COMPLY WITH THE CODE OF CONDUCT?

7.1 The Monitoring Officer will review the Investigating Officer’s report and will then
either send the matter for a hearing by the Standards Committee or, after
consulting the Independent Person, seek Summary Resolution (see below).

7.2 The Monitoring Officer may consider that the matter can reasonably be resolved
without the need for a hearing. In such a case, they will consult with the
independent Person and with the Complainant and seek to agree what they
consider to be a fair resolution which also helps to ensure higher standards of
conduct for the future. Such a resolution may include the Councillor accepting that
their conduct was unacceptable and offering an apology, and/or other remedial
action by the Council or the relevant parish or town council {if appropriate).

7.3 If the Councillor complies with the suggested resolution, the Monitoring Officer will
report the matter to the Standards Committee and the relevant parish or town
council (if appropriate) for information, but will take no further action.

o A : = East
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REFERRAL FOR HEARING ~ * -

7.4 i the Menitoring Officer considers that Summary Resolution is not appropriate, or
the Councillor does not comply with any suggested resolution, then the Monltoring
Officer will refer the Investigating Officer’s report to the Standards Committee for a
hearing to decide whether or not the Councillor has falled to comply with the
respective Code of Conduct and, if so, whether to take any action in respect of the

Councillor.
H_'EAVR ING PROCE DURE- A "'t‘r'-"*.,-. S
7.5 The Monltoring Officer will conduct a “pre-hearing process”, requiring the

Councillor to give their written response to the Investigating Officer’s report, in
order to identify what Is likely to be agreed and what is likely ta be in contentlon at

the hearing.

7.6 The Chairman of the Standards Committee may issue directions as to the manner in
which the hearing will be conducted.

7.7 The procedure for hearings is set out in Appendix 2: Hearing Procedure,

7.8 The Investigating Officer may ask the Complainant to attend the hearing to give
evidence. The Complainant does not otherwise have the right to speak at the
hearing but they may usually attend as a member of the public.

8 WHAT ACTION CAN THE STANDARDS COMMITTEE TAKE
WHERE A COUNCILLOR HAS FAILED TO COMPLY WITH THE

CODE OF CONDUCT?

B.1 The Council has delegated to the Standards Committee such of its powers to take
action in respect of individual councillors as may be necessary to promote and
maintain high standards of conduct. ‘

8.2 The sanctions available to the Standards Commlttee are set out in Appendix 2:

Hearing Procedure.

9.1 As soon as reasonably practicable, the Monitoring Officer will prepare a formal
decision notice, in consultation with the Chairman, and send a copy 1o the

St affordEs?'lslﬁe Part 4L —Page 5 of 8 v,09.05.15

Borough Councll




11 WHO IS THE INDEPENDENT PERSON?

Constitution: Part 4L

Complainant, the Councillor and the clerk of the parish or town councit (if
appropriate). They will also make that decision notice avallable for puhlic
inspection on the Council's website for at least 12 months after the hearing;

10 WHO ARE THE STANDARDS COMMITTEE?

i0.1 The Standards Committee is a committee of the Borough Council. It is appointed by
the Council and comprises:

10.1.1 5 Councillors of whom no more than 1 may be a member of the Cabinet and
which must not include the Leader of the Council and which shall reflect the
political make-up of the council;

10.1.2 2 Independent Members (non-voting) who are not Councillors or officers of
the Council or of any parish ar town council within East Staffordshire;

10.1.3 2 Parish Council Representatives (non-voting) who shail be serving members
of a parish or town council within East Staffordshire.

11,1 The Independent Person is a person who has been appointed by a majority of all
the Councillors on the Borough Councll.

11.2 A person cannot be the Independent Person if they:

11.2.1 are, or have béen within the past 5 years, a Councillor, co-opted member or
officer of the Borough Council;

11.2.2 are or have been within the past 5 years, a Councillor, co-opted member or
officer of a parish or town cotincil within the Council’s area, or

11.2.3 are a relative, or close friend, of a person within paragraph 11.2.1 or 11.2.2
above. For this purpose, “relative” means:

11.2.3.1  aspouse or civil partner;

11.2.3.2 someone living with the other person as husband and wife or
as if they were civil partners;

11.2.3.3  agrandparent of the other person;

11.2.34 alineal descendent of a grandparent of the other person;

Y W East
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12.2.3.5  aparent, sibling or child of a person within paragraphs 11.2.3.1
or 11.2.3.2;

11.2.3.6 A spouse or civil partner of a persan within paragraphs
11.2.3.3,11.2.3.4 0r 11.2.3,5; or

11.2.3.7 Someone living with a person within paragraphs 11.2.3.3,
’ 11.2.3.4 or 11.2.3.5 as husbhand and wife or as if they were civil

partners,

The Independent Person is invited to attend all meetings of the Standards
Committee. Their views are sought and taken into consideration:

11.3.1 before the Monitaring Officer decides whether to investigate a Complaint;

11.3.2 before the Monitoring Officer decides whether to refer an investigated
Camplaint for hearing or for Summary Resolution;

11.3.3 before the Committee takes any decision on whether the Councillor’s
conduct constitutes a failure to comply with the respective Code of
Conduct; and

11.3.4 as to any action to be taken following a finding of failure to comply with the
respective Code of Conduct.

The independent Person can also be consulted by either the Complainant or the
Subject Member.

12 APPEALS

12.1

12,2 -

There is no right of appeal for the Complainant or for the Councillor againsi a
decision of the Monitoring Officer or of the Standards Committee.

If someone feels that the Council has failed to deal with.a Complaint properly, they
may make a complaint through the Council’s ordinary complaints process. This
pracess would not re-consider the original complaint but would consider the way in
which that complaint had been handled.

13.1

The Standards Committee may amend these arrangements, and has delegated to
the Chairman of the Committee the right to depart from these arrangements
where they consider that it is expedient to do so in order to secure the etfective
and fair consideration of any matter.

Edst
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14 CONTACT DETAILS

14.1  The Council’s Monitoring Officer Is:

Angela Wakefield

East Staffordshire Borough Council

The Maltsters

Wetmore Road

Burton upon Trent

Staffordshire

DE14 115

Tel; (01283) 508512

Email: monitoring.officer@eaststaffshe.gov.uk

14.2 The Democratic Services Team can be contacted at:

Demaocratic Services
East Staffordshire Barough Council
" The Maltsters
Wetmore Road
Burton upon Trent
Staffardshire
DE141l5
Tel: {01283) 508306
Email: andrea.davies@eaststaffsbe.gov.uk

o
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ASSESSMENT GUIDELINES

THE MONITORING OFFICER WIL HAVE REGARD TO THESE GUIDELINES WHEN
DECIDING WHETHER OR NOT A COMPLAINT SHOULD BE INVESTIGATED BUT THEY
ARE NOT BOUND TO FOLLOW THEM.

11 CIRCUMSTANCES WHERE THE MONITORING OFFICER MAY
DECIDE TO ARRANGE A FORMAL INVESTIGATION

1.1 Where the allegation discloses a potential breach of the Code that the Monitoring
Officer considers sufficlently serious to justify the time and cost of an investigation.

2 CIRCUMSTANCES WHERE THE MONITORING OFFI&E'R MAY
DECIDE THAT A COMPLAINT SHOULD NOT BE FORMALLY
INVESTIGATED

21 Where it is possible and apprapriate to resolve the Complaint informally, without
the need for a formal investigation,

2.2 Where the Complaint is about someone wha is no Jonger a Councillor,
23 Where the Complaint does not disclose a potential breach of the Code.
24 Where the information provided by the Complainant is insufficient to enable the

Manitoring Officer to make a deciston as to whether the Complaint should be
referred for investigation or other action. In this case, the Camplainant will be
advised that it Is possible to resubmit the Complaint with further information.

2.5 Where a substantially simitar allegation has previously been made by the
Complainant, or the Complaint has been the subject of an investigation by another
regulatory organisation. In this case, the Monitoring Officer will only refer the
Complaint for Investigation or other action if they consider that thereis a
compelling reason to do so.

2.6 Where the Complaint is about something that happened more than 6 months ago,
or where the lapse of time. means there would be little benefit or point in taking
actlon now. It Is acknowledged, however, that where a delay has arisen as a result
of criminal ar other legal proceedings, or there are other good reasons for the

StaffordEg?\riEe Part 4L App2 — Page 1 of 2 v.09.05.15
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2.7

28

2.9

delay, it may still be appropriate to refer the Complaint for investigation or other
action.

Where the Complaint is anonymous or where the Complainant wishes to remain
confidential uniess the Monitoring Officer considers that there is a compelling
reason to do so.

Where the Complaint discloses a potential breach of the Code of Conduct, but the
Monitoring Officer considers that the Complaint is not serious enough to warrant
further action.

Where the Complaint appears to be malicious, politically motivated or tit-for-tat,
unless a serious matter Is raised In the Complaint.

W East
Staffordshire
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HEARING PROCEDURE

11

1.2

13

1.4

1.5

2.1

2.2

2.3

INTERPRETATION

11 BACKGROUND

This document sets aut the procedure which the Standards Committee will follow
in hearing and determining allegations that a Councillor or co-opted member of the
Coundil, or of a parish or town council within East Staffordshire, has breached the
respective council’s Code of Conduct for Counclllors.

The purpose of the hearing is to decide whether or not a Councillor has failed to
follow the respective Code and, if so, to decide whether or not any sanction should
be imposed and what form any sanction should take.

The purpose of this document is to provide an efficient and effective hearing
pracess that will help the Committee to deal with all the issues that need to be
resolved in a way that is appropriate and falr to the Complainant and the
Councillor. It will thereby promote public confidence in the Council’s ability to deal
fairly and properly with alleged breaches of the Codes of Conduct,

The procedure has been prepared with regard to relevant leglslation, including the
Locallsm Act 2011.
If there is any Inconsistency between this procedure and the requirements of

legislation the |atter will prevail. Any matter not covered in this procedure will be
determined by the Committee with regard to the relevant legislation.

“Code” means the Code of Conduct for Councillors/Members of the respective
Council.

“Councillor” means the councilior who is the subject of the allegation being
considered by the Standards Committee, unless stated otherwise. It also Includes

the Councillor’s nominated representative (if any).

“Independent Person” means the Independent Person appointed by the Council for
this purpose {see paragraph 11 of the Complaint Procedures).

East Part 4L App3 —Page 1 of 6 v.09.05.15
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2.4 “Investigating Officer” means the person appointed by the Monitoring Officer to
carry out the investigation. it also includes the Investigating Officer’s nominated
representative (if any).

2.5 “Legal Adviser” means the officer responsible for providing legal advice to the

Commlttee. This may be the Monitoring Officer, another legally qualified officer of
the Council, or someone appointed for this purpose from outside the Council,

3 REPRESENTATION

31 The Councillor and/or the Investigating Officer may be represented or accompanied
during the meeting by a solicitor, a barrister or, with the permission of the
Committee, another person.

4 LEGAL ADVICE

4.1 The Committee may take legal advice, in private if necessary, from its Legal Adviser
at any time during the hearing or while they are considering the outcome. The
substance of any legal advice given to the Committee should be shared with the
Councillor and the Investigating Officer if they are present.

5 INTRODUCTIONS

5.1 The Chairman will formally introduce all the members of the Standards Commlttee
and everyone else involved in the hearing.

6 PRELIMINARY MATTERS

6.1 The Legal Adviser will explain how the Committee is going to run the hearing and
how witnesses will be dealt with {if any).

6.2 The Legal Adviser will also seek to resolve any preliminary issues before the hearing
starts. If these cannot be agreed, the Committee shall decide them.

coRror E@lst
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7 THE INVESTIGATING OFFICER’S CASE

7.1 The Investigating Officer will briefly describe the essence of the Complaint by
reference to their report {including exactly what was alleged to have been said or
done) and polnt out any significant disagreement as to the facts. The Investigating
Officer may only introduce new matters with the agreement of the Committee.

7.2 With the Committee’s permission, the Investigating Officer may then call such
witnesses as are necessary to substantiate their conclusion that the Councillor has
failed to comply with the respective Code.

7.3 The procedure for each witness shall be:
7.3.1 The Investigating Officer shall ask them questions;
7.3.2 The Councillor may ask them questions;

7.3.3 The Committee may ask them questions;

7.3.4 The Investigating Officer may ask them further questions to clarify matters
ralsed by the Counclillor and/or the Committee during thelr questioning.

7.4 The Committee may ask the Investigating Officer questions.

8 THE COUNCILLOR’S CASE
8.1 The Councillor will then have the opportunity to state their case by reference to

their written response to the Investigating Officer’s report. The Councillor may only
introduce new matters with the agreement of the Committee.

3.2 With the Committee’s permission, the Councillor may then call such witnesses as
are necessary to substantiate their case.

8.3 The procedure for each witness shall be:
8.3.1 The Councillor shall ask them questions;
8.3.2 The Investigating Officer may ask them questions;
8.3.3 The Committee may ask them guestions;

8.3.4 The Coundilior may ask them further questions to clarify matters ralsed by
the Investigating Officer and/or the Committee during their questioning.

34 The Committee may ask the Councillor questions.
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9 SUMMING UP THE CASES

9.1 The Investigating Officer will then sum up their case,

9.2 The Councillor will then sum up their case.

| 10 THE INDEPENDENT PERSON’S VIEW ABOUT BREACH OF
THE CODE ’

10.1  The Committee must take advice (orally ot in writing} from the Independent Person
hefore making a decision about whether or not the Councillor has breached the
respective Code.

111 DECISION?

11.1  The Committee will then decide whether or not they believe that the Councillor has
failed to follow the respective Code.

11.2  The decision of the Committee will be announced in public and short reasons for
the decision given.

12 IF THE COUNCILLOR HAS NOT FAILED TO FOLLOW THE
CODE

12.1 If the Committee decides that the Counclllor has not failed to follow the Code, the
Committee may then consider whether to make any recommendations to the
respective Council with a view to promoting high standards of conduct among

councillors.

13.1  If the Committee decides that the Councillor has falled to follow the Code, the
Investigating Officer will be asked to make any representations about:

13.1.1 whether the Committee should apply a sanction; and, if so,

13.1.2 what form any sanction should take.

v M East
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The Councillor will then be asked to make any representatians about these matters,

The Committee may guestion the Investigating Officer and the Councillor to make
sure that they have the Information they need in order to make an informed
decision.

The Committee must take advice {orally or in writing) from the Independent Person
before making a decision about any sanction. '

The Committee may impose one or mare of the following sanctions:
13.5.1 Publish its findings in respect of the Councillor’s conduct;

13.5.2 Report its findings to the Council or to the respective parish or tawn council
(If appropriate) for information;

13.5.3 Recommend to the Councillor's political group leader [or in the case of
councillors who are not part of a palitical group, recommend to the
respective Council or Committees) that they be removed from any or all
Committees or Sub-Commitiees of the respective Council;

13.5.4 Recommend to the Leader of the Council that the Councillor be removed
from the Cabinet, or removed from particular portfolio responsibilities;

13.5.5 Recommend to the Council that the Leader of the Council should be
removed as Leader;

13.5.6 Instruct the Monitoring Officer, or recommend the respective parish or
town council (if appropriate), to arrange training for the Counciflor &/or

other counciilors;

13.5.7 Remove, of recommend to the respective parish or town council that the
Councilior be removed, from all outside appointments to which they have
been appointed or nominated by the Council or by the respective parish or
town council;

13.5.8 Withdraw, or recommend to the respective parish or town council that it
withdraws, facilities provided to the Councillor by the relevant Council, such
as a computer, wehsite and/or email and internet access; or

13.5.9 Exclude, or recommend to the respective parish or town council that it
excludes, the Councillor from the relevant Council’s offices or other
premises, with the exception of meeting rooms which are necessary for
attending Council, Commitiee and Sub-Committee meetings.

The Council has no power to suspend ar disqualify the Councillor nor to withdraw
councillors’ ordinary or special responsibility allowances.
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13.7 The Sub-Committee may impose a sanction to begin immediately or within a period
of six months after the imposition of the sanction.

W W East
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Ref: 89391171

Complaint against Councillor Faulkner - East Staffordshire Borough Council
Note of interview with Everton Burke, 6 April 2016

1 The interview was conducted by Simon Goacher, Welghtmans LLP (SG). .

2 SG outlined the process that would follow and explained that, although ultimately if
the matter reached the Standards Committee It could decide to hear the evidence in
public, the investigation should be treated as confidential.

3 Everton Burke (EB) explained that he is the Chair of Corporation of Burton and South
Derbyshire College (“the college”). He confirmed that he had submitted a complaint
to East Staffordshire Borough Councll (“the Council”). He explained that the complaint
was that Councillor Faulkner (RF) had falled to comply with the Council’s code of
conduct. He confirmed that the contents of the complaint were accurafe,

4 EB explained that he has held several different public offices including hls role as chair
of the college and as a magistrate. He stated that as a result he understood the need
to be careful about what you say when you are wearing different hats. EB stated that
RF should have known better than make the statement which he did.

5 EB explained that the comment which he objected to was made by RF In an email to
Deborah Price the deputy Chair of the shadow board of the Burton and South
Derbyshire Unlverslty Technical College (“the UTC”). In the email RF stated, “Please be
aware that the Post 16 Area Review is underway In Stoke/Staffs and although the UTC
is not within the remit of the review team, Burton and South Derbyshire College most
definitely is. Therefore, It Is concelvable in the near future, the College may not exist
in its present format, nor with its existing management team." '

6 EB stated that he could accept the first sentence of that paragraph of the emafl but-the
second part referring to the college and its management was way too much. EB
explained that as chair of the college he is a member of the Area Revlew Team along
with his princlpal. RF is also the Chair of South Staffordshire College and, as such, is
also part of the Area Review Team. He stated that he believes that South Staffordshire
College is mare at risk than any of the other colleges In the review, save for possibly
one other. He stated that RF could have simply brought the fact that the Area Review
was taking place to the attention of the UTC Board. He stated that to make specific
reference to the possibility that the college and its management may not exist in the
future was unnecessary mischief making.

7 FB stated that South Staffordshire had produced a document about the review. He
stated that it had not consulted with any other stakeholders before producing it. EB
provided SG with a copy of the document. EB stated that the preferred outcome
proposed in the document is for one college for the whole of staffordshire and Stoke

on Trent.

B EB stated that two other calieges have proposed a merger and South Staffordshire
College are not happy about this because it undermines their position, so they have

objected to it.




9 FB stated that he believes that RF is seeking to influence others and promote South
Staffordshire College’s position by making these comments. EB stated that by raining
these suspiclons with partners it creates a ripple effect as partners talk to others and
this could undermine the college to the benefit of South Staffardshire College.

10 EB stated that he had not had any involvement in the UTC. He explained that the

college was just one of five or six partners in the UTC. He stated that he did not
believe that the college had any greater weight on the UTC than the other

stakeholders.
11 EB stated that he did not know RF prior to making this complaint.

12 SG outlined the process that would follow including the possibility that the agreed
note of the interview would be made public by the Council's Standards Committee.

Simon Goacher, Welghtmans LLP
13 April 2016

| agree that this is a true and accurate record of the interview.

Signed:
Everton Burke

Dated: 17 April 2016
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Ref: 893911/1

Complaint against Councillor Faulkner - East Staffordshire Borough Council
Note of irlter\a'lewr with John Beaty, 1 April 2016

1 The [nterview was conducted by Simon Goacher, Weightmans LLP (5G).

pd SG outlined the process that would follow and explained that, although ultimately (F
the matter reached the Standards Committee it could decide to hear the evidence In
public, the investigation should be treated as confidentfal.

3 " John Beaty (JB) explained that he is Vice Principal of Burton and South Derbyshire
College (“the college”). He stated that he Is also the Chair of the shadow hoard of
goverhots af the Burtan and South Derbyshire Unlversity Technical College ("the UTC").
He explained that the college Is ane of the sponsors of the UTC.

4 JB explained that UTCs are similar but-differentto academies with some small
differnces. He stated that academles Focus on education of young people aged 11-16
and 16-18 with a focus on the natlonal curriculum. He stated that UTCs educate
young peaple aged 14-19 with a focus on a particular skill set and specialist subjects.

5 JB explafned that the UTC Is due to open in September 2016 and the Shadow Board of
Govarnors is managing the process of preparing the UTC for the opening. JB stated
that there are nine governors on the Shadow Board. He stated that some have been
appolnted by staleholders and others have been selected for a particular skill set such
as flnancial or legal knowledge. JB explained that Cauncllior Faulkner (RF} is the anly
representative appointed to the shadow board appointed by East Staffordshire
Borough Councll ("the Councll}.

6 B stated that RF's appolntment had been conflrmed by the shadow board in August
2015 but that he had been nominated by the Council seme months prior to that. JB
stated that RF was appolnted to replace the previous council nominee, Councillor
Jullan Mott.

7 B conflrmed that he had made a complaint to the Cauncil that RF had failed to comply
with the Cade of Canduct far councillors. JB canfirmed that the contents of his
complaint were accurate.

8 18 stated that he had met with RF when he was appointed to talk to him about the role
of governor. He explained that he talked to RF about the structure of the governing
body, the role of the governots and the frequency of the.meetings. JB explained that
he knew that RF was a governor of ancther local college (South Staffordshire College}.
He stated that although the responslbilities of RF’s role as a governor of anather
college and this organisation was were-slightly different they were slmilarities to this
role of Governor and this gave them confidence that he would understand the role.

9 18 stated that he knew of RF before his appointment to the shadow board but he could
not recall having met himn prior to that happening. JB stated that he welcomed RF's
appointment to the shadow board as he thaught that he would bring experlence and
expertise to the role,




10

11

12

13

14

15

16

17

18

I8 explained that the shadow board meets monthly currently. He stated that the board
meeting referred te In the complalnt had taken place on 26 January 2016.

B axplalned that there is currently an Area Review of Further Education (FE) being
undertaken in Stoke on Trent and Staffordshire. He said that the aim of the review is
to see if the FE system is fit for purpose. He explained that there are a number of
such reviews being carried out In England and these are taking place In waves. He
stated that wave one has been completed and the Stoke on Trent and Staffordshire
review Is in wave two. JB explained that the reviews are prioritised on a risk assessed
hasis. He explained that one or two of the colleges in the area have had financial
difficulties and that is why the area is being reviewed in one of the early waves.

JB explained that the UTC does not form part of the review. He stated that the college
(which he is employed by) and the college of which RF is chair do both form part of
the review. JB explalned that at the meeting on 26 January 2016 RF begah tatking
about the review. He stated that a passible qutcome of the review could be that there
would Just be one college for the whole of Stoke and Trent and Staffordshire or at best
two covering the entire area.

1B stated that he took Issue with these comments by RF because they wete not relevant
to the UTC and RF was pre-empting the autcome of the review which had only fust
begun. JB stated that he had seen a document which had been produced by South
Staffordshire College which suggested that It belleved that one college for the entire
area would be the best gutcome. |B stated that he believed that RF was confusing his
role as governor of the UTC with that as Chalr of South Stafferdshire College.

JB explained that thera are currently six FE colleges in the Stoke upen Trent and
Staffordshire area. He stated that all six colfeges want to do what is right for the
locality. He stated that there are nuances with all of the areas in which the colleges
are based which malkes the Issues complex. He sald that al! of the colleges are
happy to have an open discussion about the future based on facts, data and
substance. He stated that he felt that RF's comments at the meeting were incredibly
prematuse. He explained that the review process would take approximately three to
four months.

JB srated that not all of the people on the board have a background In education so
thay would not necessary have appreciated the background to RP’s comments.

8 stated that he believed that any conflict of interests that RF may have as a result of
his two roles were nat insurmountable and he should be able ro manage between
them.

JB stated that his complalnt alse concerned an emall which RF subsequently sent to
the deputy chalr of the board Debarah Price (DP). He stated that RF was raising issues
ahout the minutes of board meetings. JB stated that DP responded to RE confirming
that the minutes were being put together. JB stated that the UTC has experienced
some "bumps” on the journey. He stated that this meant that some of the discussions
at meetings in respectoflation 1o -thesese had been very confidentlal and as a result
not much of the detall would be minuted. He stated that DP had been a company
secretary and she was very happy that the minutes were sufficient.

JB stated that the comments by RF In his email that it s conceivable In the near
future, the college may not exist in its present format, nor with its existing




management team,” were hot relevant, were premature and assumed that JB would not
be around after the review. He stated that the comments dld not seem to be linked to
RF’s role on the UTC Board but were written by RF In the context of his role as Chalr of
South Staffordshire College. JB stated that RF appeared to be confusing hls hats.

19 JB stated that he wauld send 5G a copy of the minutes of the meeting of the Shadow
Board on 26 January 2016 and a copy of the document produced by South
Staffordshire College regarding the area review.

20 SG outlined the process that would follow Including the possibllity that the agreed
note of the interview would be made public by the Councll's Standards Committee.

Simoen Goacher, Weightmans LLP
12 April 2016

| agree that this is a true and accurate record of the Interview.

Dated..iL}f../.Ef:../.l.G..................,....._,.._.
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Ref: 893811/1

Complaint against Councillor Faulkner - East Staffordshire Borough Council

Note of interview with Debarah Price, 6 April 2016

1 The Interview was conducted by Simon Goacher, Weightmans LLP (SG).

2 5G outlined the process that would follow and explained that; although ultimately If
the matter reached the Standards Committee it could declde to hear the evidence in
public, the investigation should be treatéd as confidential.

3 Deborah Price (DP) explamed that she is the vlce chair of the shaduw board of lhe
that her employers Burton Hosp|tals NHS Fnundatlon Trust (“the Trust") had been
approached a couple of years previously to be part of the UTC, as the UTC was going
to focus on health sciefice. She stated that she believed that the Royal Derby Hospital
was also approached. She stated that the Trust became a partner of the UTC and she
hecame the vice chalr of the shadow board of the UTC as a resuit.

4 DP stated that Counclllor Faulkner (RF) was nomlnated by East Staffordshire Borough
Coundil ("the Council”) to be a membe'r of the UTC shadow board. She explained that
he replaced Councillor Jullan Mott (M) who had previously been a board member. She
explalned that JM had stood down fram the board after he had made a comment in
the public domain about the UTC which had caused issues.

5 DP explained the UTC has had a tricky period of time. She stated that she balieved
that It would become public knowledge vary shnrtly that tha UTC would not open in
September 2016,

6 DP stated that there were on-going Issues bétwéen the Department for Education and

the governing body which had cased there to be a serles of urgent meetings of the
shadow board. She stated that some of these meetings had been conducted by
telephone conferenca due to the last finute requirement for them. She stated that
these were purposely not minuted because of the highly confidential hature of the
discussions Involved.,

7 DP stated that RF ralséd issues of goverhance because of the fact that some of the
meetmgs had not heen mmuted DP stated that: this in Itself had ot been an lssue

whlch was out of context and therefore out of order

8 PP confirmed that she had submitted a compldint to the Council abiout RF. She
confirmed that the contents of the complaint were accurate.

9 DP explalned that normally the PA to the Prmcupal Deslgnate of the UTC

no takirig of minutes then Q¥ would ot attend

10 DP stated that there was @ shadow board meeting on 26 January 2016, A meeting had

been due to take p!ace on 4 Februarv 201 6 but had been cancelled; instead there was
a conference call involving members of the shadow board on 5 February 2016.




11 DP stated that at these meetings confidential discussions took place. She explalned,
for example, that the [ast thing they wanted was a leak to the Burton Mail that they
were talking tofffwhen they had been very clearly told that this could Jeopardize
future relationships with This came on the back of the Burton Mail article
following the comment that JM had made some months previously,

12 DP stated that following the meeiings RF sent her an emaii which stated, “Please be
aware that the Post 16 Area Review is underway in Stoke/Staffs and although the UTC
is not within the remit of the review team, Burton and South Derbyshire College most
definltely Is. Therefors, it Is concelvable in the near future, the College may not exlst
in its present format, nor with its existing management team."

13 DP stated that she belleved that the comments wiére uncalled for, were effectlvely
“criticising John" [referring to John Beaty (IB) the chair of the shadow board]. She said
they were speculative. DP stated that there was no need for RF to make those
commerits if he was unhappy about her response regarding the minutes he should
have come back 1o her about that, DP stated that she has been a company secretary
and she is happy with the approach which has been taken by the shadow board of the
UTC to recording decisions. She explained that minutes are drafted and shared with
her and JB, and they are then submitted to the next scheduled meeting of the shadow
board for approval.

14 DP stated that the emall was trying to suggest that the UTC was reliant on the
managetent of the Burton and South Derbyshire College but there were a number of
partners in the UTC,

15 DP stated that she had received no further emails fram RF,

16 SG outfined the process that would follow including the possibllity that the agreed
note of the interview would be made public by the Council’s Standards Committee,

Slmon Goacher, Weiphtmans LLP
13 April 2016

| agree that thlg e and accurate record of the interview.

Signed,..... " o o oy
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Ref: 893911/1

Complaint against Counclllor Faulkner - East Staffordshire Borough Councll
Note of interview with Sal Khan, 27 April 2016

1 The interview was conducted by SImon Goacher, Weightmans LLP (5G).

2 SG outlined the process that would follow and explained that, although ultimately if
the matter reached the Standards Cammittee it could declde to hear the evidence in
public, the investlgation should be treated as confidential.

3 Sal Khan (SK) confirmed that he Is a Head of Service and the section 151 officer for
Fast Staffordshire Borough Councll ("the Council”). He confirmed that he has been
employed by the Councli as a Head of Service since 2007, though he has had
responsihillties for different services at different times. He explained that he currently
has responsibility for finance and IT amongst other services,

4 SK confirmed that he had produced a report following an investigatian into Councillor
Faulkner's (RF) use of the Council's email system. He confirmed that the Coundil’s
Protocol on Members' IT Usage enables officers to access a councillor’s emails if there
are grounds for doing so. He explained that he had accessed RF's emails as a result
of the complaint which had been made to the Councll’s Monltoring Officer alleging
that RF had failed to comply with the Council’'s Code of Canduct. SK stated that as the
complaint referred to an emall which RF had sent from his Council email account it
was decided that a review of his use of emails should be carried out.

5 SK explained that the review was very limited in scope. He stated that a search was
carried out of RF's Inbox and sent items for emails in connectien with the Burton and
South Derbyshire University Technical College {"the UTC").

6 SK confirmed that he had produced a report following his review which identified a
number of issues which could possibly amount to.a breach of the Council’s Member
Protacol for IT Usage and/or the code of conduct. This related to the fact that RF had;

a Sent potentlally confidential material to hls personal email address and to
South Staffordshire College;

h He had sent information to his personal emall address which was not a secure
environment;

C He had expressed personal views in the email which could be consldered to
have brought the council into disrepute; and

d His actlons might be seen as seeking to secure an advantage for South

Staffordshire college.
7 SK provided SG with a copy of the report and copies of the relevant emails.
8 SK stated that the report had been produced to assist with SG’s investigation in
respect of the Code of Conduct complaint and no separate action would be taken in

respect of any potential breaches of the Pretocol on Members’ IT Usage.

9 SG outlined the process that would follow including the possibility that the agreed
note of the interview would be made public by the Council’s Standards Commilttee.




Simon Goacher, Weightmans LLP
28 April 2016

1 agree that this is a true and accurate record of the interview.
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Ref: 893911/1
Complaint against Councillor Faulkner — East Staffordshire Borough Council

Note of interview with Councillor Faulkner, 1 April 2016

1 The interview was conducted by Simon Goacher, Weightmans LLP (SG).

2 5G outlined the process that would follow and explalned that, although ultimately If
the matter reached the Standards Committee it could decide to hear the evidence in
public, the investigation should be treated as confidential.

3 Councillor Faulkner (RF) confirmed that he Is an elected member of East Staffordshire
Borough Councll ("the Council”). He confirmed that he has been a member of the
Coungcil since May 2015,

4 RF confirmed that he received induction training when he became a councillor which
includad training on the Code of Conduct for Members (the Code). He confirmed that
he was aware of the requirement that he must comply with the Code at all times whilst
acting as a councilior.

5 RF stated that he is a member of the shadow board of governors of the Burton and
South Derbyshire University Technical College (“the UTC"). He explained that he was
nominated to this position by the Council. RF explained that he was also the Chair of
the board of governors of South Staffordshire College. He explained that he had held
this role since January 2002 before he was elected as a councillor.

6 RF explalned that when it was suggested that he be nominated for the role on the UTC
board in June 2075 he spoke to the clerk at South Staffordshire College to ask whether
there might be any conflict of interests. He stated that he was advised that there
should not be any conflict.

7 RF stated that he received no tralning from the UTC or the Councll about the role of
governor of the UTC. He stated that he did have a meeting with the Chalr of the
shadow board of gavernors of the UTC about what was happening with the UTC as it
had supposed to have opened the previous year. He stated the meeting was also
attended by the—and— He explained that there were
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rumours that the UTC was not viable and he wanted to understand what the position
was. RF stated that he was comfortable in the role of governor. He stated that he had
biee a rural enterprise academy governor and whilst there were differences the role of
a UTC governor was simllar.

RF stated that there was no suggestion ar comment at the time he was appointed by
the Council or the UTC that he might have any conflict of interest.

RF explained that he is very passionate about educatlon and improving the life
chances of young people. He stated that he saw the UTC as a great opportunity to
assist the learners within the Borough and he thought he had the skills to assist with
that.

RF stated that his first task as a board member was to write on behalf of the UTC to
the Director of Fducation and Children’s Services at Staffordshire County Council,
Anna Halliday, asking her to write to alf senior schools [n the Council area informing
them of the new educational offering and asking head teachers to make pupils aware
of it, He stated that although he exchanged a number of emails with the Director she
did not write to the schools In the end,

He stated that he was committed to the UTC and had delivered leafiets promating it to
doctors® surgeries and other similar places. He stated that he had done everything he
could to support the UTC and get it established. He stated that he would not do
anything to damage the UTC or the life chances of young people in the Borough.

RF explained that there had been an extraordinary meeting of the UTC shadow hoard
on 21 January 2016 to consider an offer of a Joint venture with the{ | | D RF

stated that he was aware of the stance of (JJNJlllllto such Jolnt ventures as a
result of a simllar application, He stated that he could not refer to this at the meeting

for reasons of confidentiality so he dld not.

RF stated that he listened to a presentatlon which raised Issues of due ditigence.

These related 1o the risk that—ma\/ say no, the reputation of the UTC, the
views of the people of Staffordshire about the UTC etc. RF stated that the

representative oG NEIIEEID had sald that it had not done anything to

develop the curriculum on biomedical science and It did not have the resource to do
so before the school was due to open. RF explained that biomedical science was
intended to be the second area of expertise of the UTC after engineering praject

management.




14

15

16

17

18

19

RF stated that he was extremely concerned that the UTC was due to open in
September 2016 but with no curriculum. He stated that options were discussed
including deferring the opening or not openling at all.

RF stated that he was also concerned that the contract of the NN had been
terminated In November 2015 but no one {other than UTC Shadow Board and B&SDC)
had been told about this. He stated that he asked what he should say if he was asked
about this. He stated that he was told to say thaujjll®was ill. He stated that
he did not believe that was very satisfactory as it was three months since the-
left. )

RF stated that there was a further meeting on 4 February 2016 to feedback on the
approach to' RF stated that the offer put hy. had been that there would be.
students and one apprentice group uslng. curriculum and with staff provided by
. RF stated that {in the words af the Chair) —hacl been vehemently
opposed to any joining together with the UTC. RF stated that it was suggested that

despite this the UTC might work informally with | NN . -

stated that he felt that this was not ethical given that the offlcial response by the
owner of th4JjjJIJBNMED to the proposal had been to reject it.

RF stated that the Chalr relayed a telephone conversation he had with another member
of the UTC Board called (D who was from the QIR - had
suggested that they approach another UTC Trus g EEGRGEGRNGGGE . - it

had a lot of partners and may like to work with the UTC, This would mean the opening
would be delayed to 2017 with the possibility to have some learners commence in
2016.

RF stated that the chalr of the UTC discussed UTC related scenarios and caosts at the

meeting. RF stated that he (the Chair) had said tham

RE stated that there was a GRS - stated that itwas

proposed thar A

W) RF stated that he had been content with this arrangement
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as a short term measure but not as a long term plan. He stated that he suggested that
there needed to be some form of service level agreement ("SLA") belween the college
and the UTC so each knew exactly where they stood. RF stated that he had been told
that there was an SLA but he had never seen it. He stated that he was unsure whether
any Shadow Board Member had seen the SLA either.

RF stated that the Chair stated that the Department for Education had spent £10
million on the building for the UTC and as a result would not turn down requests for
further funding as it would lose face seeing no tangible asset in return for the
funding. RF stated that he did not believe that this was an ethical approach.

RF stated that he was concerned that there was no note of the attendees at this
meeting and no minutes of the previous meeting (of 26 January 2016). He sald that
when he raised this, [ater by email, he was told that the chair said what had happened
and that was the record of the meeting. He said that this ralsed alarm bells with him
as they had discussed complicated issues and made decisions but none of that had
been recorded. RF stated that he was very unhappy, he felt as a matter of good
governance a record needed to be kept.

RF explained that an area review of post 16 educatfon In Stoke on Trent and
Staffordshire is currently taking place. He stated that this review had begun befare
the meeting of 26 January had taken place. He stated that he had raised the review at
the meeting of the 4t February and in his subsequent email to the deputy chalr. He
stated that In his email he had said that the management of Burton and South
Derbyshire College “may” change as a result of the review not that it would. He stated
that he referred to this to emphasise the need ta ensure that records were kept as the
decislons were likely to come under scrutiny.

RF stated that, as the chair and deputy chair of the UTC shadaw board were going off
and implementing decisions which had not been recorded, he would be negligent if he
had not raised his concerns about the lack of recording of those decisions. He stared
that is why he wrote to them raising his concerns. He stated that the response from
the deputy chalr was that the chair updated the meeting so a record was kept.

RF stated that he felt that his reputation would be damaged if something went wrong
and he had been a party to meetings which had not been minuted. He stated that no
minutes had been produced for the meetings of 26 January or 4 February.

RE stated that in referring to the review he was merely highlighting the fact that there
could be change and as a result it was Important that decisions were minuted. He said
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that he was trying to get the chair and deputy chair to focus on the need to record
decisions.

RF stated that he was simply saying what might be the outcome. He explained that he
had subsequently received an email from the chlef executive of the Council which
referred to an email from the portfolio holder for Staffordshire County Council which
stated that there could be takeovers, mergers and federations of F E Colleges as &
result of the review.

RF stated that he put forward his views as a member of the area review team who was
aware of what was going on. He stated that in doing so he was trying to protect those
peaple who were carrying out actions on behalf of the board but which had not been
recorded.

RF indicated that the complaints had taken his comments out of context in an emall
sent only to the Deputy Chair in which it clearly states his deslire to ensure the Chair
and Deputy Chair are protected by recording decisions properly. He stated that he
had sent two emalls, the first to the entire Board requesting good governance
principals be followed and a subsequent email to the Deputy Chalr only. He stated that
this email was sent to the Deputy Chair as he was concerned that she was not
recognising the need for records to be kept.

SG outlined the process that would foliow including the possibility that the agreed
hote of the Interview would be made public by the Council's Standards Committee.

Simon Goacher, Weightmans LLP

12 April 2016

| agree that this is a true and accurate record of the interview.

Signed...R A Faulkner...cmsmus s

Councillor Ray Fautkner

Dated




Ref: 893911/1

Complaint against Counclllor Faulkner - East Staffordshire Borough Counclil
Note of interview with Councillor Faulkner, 16 May 2016

! The interview was conducted by Simon Goacher, Weightmans LLP (5G).

2 SG outlined the process that would follow and explained that, although ultimately if
the matter reached the Standards Committee it could decide to hear the evidence in
public, the investigation should be treated as confidential.

3 This was the second interview with Councillor Faulkner {(RF). Sg explained that
followlng their meeting on 1 April 2016 the Council had supplied SG with emails from

RF's council account.

4 SG stated that two of the emails had been recelved by RF In his capacity as a shadow
board member of the of the Burton and Sauth Derbyshire University Technical College
{("the UTC"). SG stated that these had been forwarded to South Staffordshire College
("S5C". SG had provided RF with coples of these emails.

5 RF explained that the emails were blank and that he would have sent them with a
narrative explalning why. RF stated that he could not explain why he had sent them
wlthout seeing that narrative. SG stated that he would check this with the Council but
he understoad that the Council officers had simply sent the emails as they were In
RF's sent ltems.

6 RF stated that as far as he could recall he had sent the documents {a DBS check and
skills audit and a declaratien of interests form) to South Staffordshire college because
he had completed simllar forms as Chair of South Staffordshire college and rather than
start from scratch he wanted to use the information which had been used in the forms
he had already completed.

7 RF stated that there was no suggestion in the emalls that the contents were
confidential and they were simply blank forms.

8 SG asked RF about an email which RF had sent from his council email address to his
personal email address on 24 February 2016. The email related to issues which had
been raised at the UTC shadow board meeting. The email was subsequently
forwarded to Councillor Ackroyd, copied to Councillor Grosvenor. RF explained that
he had sent the email because Councillor Ackroyd was taking over as the nominated
counci! representative on the Board and he had copied Councillor Grosvenor in as
feader of the council.

9 RF axplalned that he had taken a long time to draft the email (over wo and a half
hours). RF stated that he had a new lap top and did not know how to save itas a
draft. He stated that he did not want to lose all that work so he emailed it from his
councll address to his personal address to finish it later. RF stated that he did not
think about sendlng it from his council email address to his council email address. RF
accepted that an fsmall address is less secure than a council email address but did not
accept that it was insecure. RF stated that he did not forward the emai! to anyone
other than Coundllors Ackroyd and Grosvenar because it contained confidential
information
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RF strongly denied that in sending his email to Deborah Price (DP) of 10 February
2016 he was not seeking to exert any improper influence over the FE review process.
He stated it was sent only to DP and not to anyone else. He stated that the comments
were factually accurate and he was merely trying to make DP and John Beaty, the Chair
of the UTC shadow board, aware of the position they were putting themselves in by
undertaking work which had not been formally minuted as being approved by the
shadow board.

RF stated that he was beginning to feel that there was an agenda against him from
certain people at Burton and South Derbyshire College. RF stated that he believed that

certain people were trying to blacken his name,

RF stated that it was not true that he was pushing for a single college for Stoke and
Staffordshire as the outcome of the FE review process. He stated that the document
produced by SSC, "A proposition for a Sustainable FE Infrastructure in Stoke on Trent
and Staffordshire” had analysed a number of different autcomes of the review and
whilst the prefarred option Identifled was a single college for Stoke and Staffordshire
thls was totally unconnected to the email which he had sent to DP.

SG outlined the pracess that would follow including the posslbility that the agreed
note of the interview would be made pubfic by the Council's Standards Committee.

Simon Goacher, Weightmans LLP
23 May 2016

| agree that this is a true and accurate record of the Interview.

Signed...R A FaUIKNer. ..o e
Councillor Ray Faullcner
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MEMBER CONDUCT COMPLAINT FORM

Please refer to our “Information for Complainants” document for-mote information before
completing this form. This is available on our website or from the Council's Monitoring Officer.

Your details

1.

Please teli us your name and contact details:

Title: Mr

Firstname: |0 7 _
| Lastname: ~ [Beaty
| Address: Burton and South Derbyshire College

Lichfield Street, Burton on Trent, Staffordshire, DE14 3RL

1 Daytime telephone:

Evel'llng telephclne;ﬁ —

Mobile telephone: Y

| Email address: (.

We will usually tell the following people that you have made this complaint:
= the Member(s) you are complaining about;
the Coungil's Monitoring Officer; and
= the parish or town clerk (if your complaint is about a parish or town council Member).

We will tell them your name and give them a summary of your complaint. We will give them
full details of your complaint where necessary or appropriate. Your address and/or contact
details will not usually be released unless this is necessary to deal with your complaint.

If you have serious concerns about your name or details of your complaint being released,
please complete Section 5 of this form. Anonymous complaints will not be considered.

Please tell us which Complainant type best describes you:

Member of the public

Elected or co-opted Member of an authority

Independent Member of the Standards Committee

Member of Parliament

Local authority Monitoring Officer

Other council officer or authority employee

v Other (please state: Chair of Burton and South Derbyshire UTC

oo




Your complaint

3. Please provide us with the name of the Member(s) you believe have breached their Code of
Conduct and the name of their authority (please use a separate sheet for additional

Members):
Tile | Firstname |Lastname = | Councii or authority name
Mr | Ray " |Faulkner " [East Staffordshire Borough Council

4. Please explain in this section (or on separate sheets) what the Member has done that you
believe breaches their Code of Conduct. If you are complaining about more than one
member you should clearly explain what each individual person has done that you believe
breaches their Code of Conduct.

It is important that you provide all the information you wish the Council to take into account
when it decides whether to take any action on your complaint. For example:
= You should be specific, wherever possible, about exactly what you are alleging the
Member said or did. For instance, instead of writing that the Member insulted you,
you shouid state what they said to you,
= You shauld provide the dates of the alleged incidents wherever possible. If you
cannot provide exact dates it is important to give a general timeframe.
-» You should confirm whether there were any witnesses to the alleged conduct and

provide their names and contact detalls if possible,

» You should provide any relevant background information.

Please give detalls of your complaint. Pisase also refer to any documents which you are
submitting in support of your complaint. Continue on a separate sheet if there is not enough
space on this form.

At a recent Burton and South Derbyshire UTC Board meeting, Councillor Faulkner preceded to
inform the group of the likely outcome of the current Stoke and Staffordshire FE Area Review.
- This included Counclllor Faufkner commenting upon a likely ouicome belng one college across
- the whole of Stoke and Staffordshire. This was concerning for two reasons, firstly, this was
[rrelevant to the business of the UTC and the role that Ray was undertaking on behaif of ESBC.
Secondly, as the area review process had not started, was incredibly premature. Councillor
.| Faulkner was challenged on this view by myself and | made It very clear to Councillor Faulkner
:|: that his views were unhelpful and misguided, and not relevant in any way to the meeting.

| FallowIng thls on 10 Febtuary 2016, Councllior Faulkner made the foltowing written
comments to another member of the UTC Board. “Please be aware the post 16 area review
| is how underway in Stoke/Staffs and although the UTC is not within the remit of the review

1: team, Burton and South Derbyshire College most certainly is. Therefore Is it conceivable In }
the near future, the College may not exist in its present format, nor with its exlsting ‘

" mahagement team.”




Like Councillor Faulkner's previously speken comments, his written communication is not
based on any fact and his comments about the future shape of post 16 provision in Burton
and associated comments on the College's management team are at best, misguided, and at
worst, defamatory . Councillor Faulkner seems to be unable to separate his role as a
member of the Board of the Burton and South Derhyshire UTC (representing ESBC) and that
of Chair of South Staffordshire College.

Only complete this next section if you are requesting that your identity is kept
confidential

5. In the Interests of fairness and natural justice, we belleve members who are complained
about have a right to know who has made the complaint. We also believe they have a right
to be provided with details of the complaint. We are unlikely to withhold your identity or the
details of your complaint unless there Is a very good reason to do so. We will only withhold
your identity or the details of your complaint if we think that it is in the public interest to do

50.

Please nots that requests for canfidentiality or requests for suppression of complaint details
will not automatically be granted. The Monitoring Officer will consider your request
alongside the substance of your complaint. We will then contact you with the declsion. If
your raquest for confidentiality is not grantad, we will usually allow you the option of
withdrawing your complaint.

However, it is important to understand that in certain exceptional circumstances where the
matter complained about is very serious, we can proceed with an investigation or other
action and disclose your name even if you have expressly asked us not to.

["Please provide us with details of why you believe we should withhold your
| name and/or the details of your complaint:

Additional Help
6. Complaints must be submitted in writing. This includes fax and electronic submissions.

However, in line with the requirements of the Disability Discrimination Act 2000, we can
make reasonable adjustments to assist you if you have a disability that prevents you from

making your complaint in writing.
We can also help if English is not your first [anguage.

If you need any support in completing this form, please let us know as soon as possible.

When you have completed this form, please send it to The Chairman of the Standards Committee




c/o Angela Wakefield, Monitoring Officer, East Staffordshire Borough Council, Town Hall, Burton
upon Trent, Staffordshire DE14 2EB or fax: 01283 508388 or emalil:
monitoring:officer@eaststaffsheé gov.uk.
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CODE OF CONDUCT FOR MEMBERS
DECISION NOTICE: TO INVESTIGATE

Complaint Reference 2016/001

Complaint

A Complaint has been received from Mr John Beaty concerning the alleged conduct of Clir Ray
Faulkner, a Member of East Staffordshire Borough Councll.

A general summary of the Complaint so far as it relates fo the Code of Conduct is set out below;

At a recent Burton and South Derbyshira UTC Board meeting, Councillor Fauikner
informed the group of the likely outcome of the current Stoke and Staffordshire FE
Area Review. This included Councillor Faufkner commenting upon a fikely outcome
being one college across the whole of Stoke and Slaffordshire. The complainant
found this concerning for two reasons: first, this was irrelevant to the business of the
UTC and the role that Clir Faulkner was undertaking on behalf of ESBC. Secondly,
the opinion expressed by Clir Faulkner was premature, as the area review process
had not yet started. Councillor Faulkner was challenged on this visw by the
complainant, who made it very clear to Councillor Fautkner that his views were
unhelpful and misguided, and not refevant in any way fo the meeting.

Following this on 10 February 2016, Counciflor Faulkner made the following
written comments to another member of the UTC Board. ‘Please be aware the
post 18 area review is now underway in Stoke/Staffs and although the UTC Is
not within the remit of the review team, Burton and South Derbyshire Callege

most certalnly is. Thersfore It Is concéivable in the near futuré, the College may
not exist in its present format, nor with its existing management team.”

The complainant states that Councillor Fautkner's spoken comments and his
written communication are not based on any fact and his comments about the
fulure shape of post 16 provisian in Burton and associated comments oh the
College's management team are at best, misquided, and at worst, defamalory .
The complainant also states that Councillor Faulkner seems fo be unable to _
separate his role as a member of the Board of the Burion and South Derbyshire
UTC (representing ESBC) and that of Chair of South-Staffordshire College.




Ths Complaint has been considered in accordance with the Standards
Committee Complaints Procedures.

Decision

Having consulled with the Independent Person, 1 have decided to investigate
the complaint.

Summary of reasons for decision

If the allegation is proven, this could amount to an impraper use of Clir
Faulkner's position as a councillor to confer on himself or another person, an
advantage or disadvantage: in breach of paragraph 3.10 of the Councll's
Code of Conduct for Councillors.

Notice of decision

This decision notice will be sent to the person or persons making the
allegation and the Member against whom the allegation was made. The
decision will also be reported to the next ordinary meeting of the Standards

Committee.

Appeal of decision

There |s no right of appeal for the Complainant or for the Councillor againet a
decision of the Monitoring Officer.

If someone feels that the Council has failed to deal with a Complaint praperly,
they may make a compiaint through the Council’s ordinary complaints
process. This process would not re-consider the original complaint but would
consider the way in which the complaint had been handled.

Terms of reference and Complaints Procedures

The Terms of Reference of the Standards Committee and its Complaints
Procedures are available on the Council's website (www.eaststaffsbc.gov.uk)
and from the Monitoring Officer.

Additional Help

If you need additional support in relation to this decision notice or future
contact with us, please let us know as soon as possible. if you have difflculty
reading this decision nofice we ¢an make reasonable adjustments to assist
you, in line with the requirements of the Disability Discrimination Act 2000.

We can also help if English is not your first language.




Signed: -

Date: 14" March 2016

Angela Wakefield

Monitoring Officer,

East Staffordshire Borough Council,
The Maltsters,

Wetmore Road,

Burton upon Trent,

Staffordshire DE14 1L.S

Tel: 01283 508267
E-mall: angela.wakefield@eaststaffsbc.gov.uk
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MEMBER CONDUCT COMPLAINT FORM

Please refer to our “Information for Complainants” document for more information before
completing this form. This is avallable on our website or from the Council's Monitoring Officer.

Your details

1. Please teli us your name and contact details;

[Tite: [har

| First name:  |Everton -

| Last name: " |Burke T

. ::;Address': "[Chair of Corporation, Burton and Sauth Derbyshire College
‘ Lichfield Street

Burton on Trent
Staffordshire DE15 0TZ

‘Daytime telephone: N

| Evening telephone:

| Email address:

We will usually tell the following people that you have made this complaint:
»  the Member(s) you are complaining about;

the Council's Monitoring Officer; and

» the parish or town clerk (if your complaint is about a parish or town council Member),

We will tell them your name and give them a summary of your complaint. We will give them
full detalls of your complaint where necessary or appropriate. Your address and/or contact
details will not usually be released unless this is necessary to deal with your complaint.

If you have serious concerns about your name or details of your complaint being released,
please complete Section 5 of this form. Anonymous complaints will not be considered.

2. Please tell us which Complainant type best describes you:

oooooog

Member of the public

Elected or co-opted Member of an authority
Independent Member of the Standards Committee
Member of Parliament

Local authority Monitoring Officer

Other council officer or authority employee

¥ Other (please state): Ghair of Corporation, Burton and South Derbyshire
College




Your complaint

3. Please provide us with the name of the Member(s) you believe have breached their Code of
Conduct and the name of their authority (please use a separate sheet for additional

Members):
[Titte | Firstname | Last name | Council or authority name
Coungillor |Ray Faulkner East Staffordshire Borough Council

4. Please explain in this section (or on separate sheets) what the Member has done that you
believe breaches their Cade of Conduct. If you are complaining about more than one
member you should clearly explain what each individual person has done that you believe

breaches their Code of Conduct.

[t is important that you provide all the information you wish the Council to take into account
when it decides whether to take any action on your complaint. For example:

You should be specific, wherever possible, about exactly what you are alleging the
Member said or did. For instance, instead of writing that the Member insulted you,
you should state what they said to you.

You should provide the dates of the alleged incidents wherever possible. If you
cannot provide exact dates it is important to give a general timeframe.

You should confirm whether there were any witnesses to the alleged conduct and
provide their names and contact details if possible.

You should provide any relevant background information.

Please give detalls of your complaint. Please also refer to any documents which you
are submitting in support of your complaint. Continue on a separate sheet if there is

not enough space on this form.

| on Thursday 11 February 2016 | was forwarded an email from Dawn Ward CBE, Chief Executive
| of BSDC that she had recelved from John Beaty, Vice Principal at BSDC. The email had been

| sent to a strategic partner of the College (Burton Hospital NHS Trust) in their role as Vice Chalr
'.of Burton and South Derbyshire UTC. The statement in the email that caused me grave concern

is cut and pasted below.

{“Please be aware the post 16 area review Is now underway In Stoke/Staffs and although the
:|UTC is net within the remit of the review team, Burton and Scuth Derbyshire College most
certainly is. Therefore, it is conceivable in the near future, the Gollege may nat exist in its
|present format, nor with its existing management team”

The staternent that Councillor Faulkner made is totally inapproptiate as it has no bearing on
his role as a Governor representing East Staffordshire Borough Council on the UTC. liis
blatantly obvious that Councillor Faulkner is using his position as Chair of South Staffordshlire

College within this the UTC context.

Councillor Faulkner's statement is not based on any fact and Is at best, misguided, and at
worst, defamatory.




Only compiete this next section if you are requesting that your identity is kept
confidential

5. In the interests of fairness and natural justice, we believe members who are complained
about have a right to know who has made the complaint. We also believe they have a right
to be provided with details of the complaint. We are unlikely to withhold your Identity or the
details of your complaint unless there is a very good reason to do so. We will only withhold
your identity or the details of your complaint if we think that it Is in the public interest to do

50,

Please note that requests for canfidentiality or requests for suppression of complaint details
will not automatically be granted. The Monitoring Officer will consider your request
alongside the substance of your complaint. We will then contact you with the decision. If
your request for confidentiality is not granted, we will usually allow you the option of

withdrawing your complaint.

However, it is important to understand that in certain exceptional circumstances where the
matter complained about is very serious, we can proceed with an investigation or other
action and disclose your name even if you have expressly asked us not to.

"Piease provide us with details of why you believe we sholild withhold yéur‘
| name and/or the details of your complaint:

Additional Help

6. Complaints must be submitted in writing. This includes fax and electronic submissions.
However, in line with the requirements of the Disability Discrimination Act 2000, we can
make reasonable adjustmernts to assist you if you have a disability that prevents you from

making your complaint in writing. :
We can also help if English is not your first language.

If you need any support in completing this form, please let us know as soon as possible.

When you have completed this form, please send it to The Chairman of the Standards Committee
cfo Angela Wakefield, Monitoring Officer, East Staffordshire Borough Council, Town Hall, Burton
upon Trent, Staffordshire DE14 2EB or fax: 01283 508388 or emaill:
monitoring.officer@eaststaffsbc.gov.uk.




Continuation Sheet




'_Ange,l_a Wakeﬁeld

From: Dawn Ward
Subject: FW: B5D UTC Shadow Governinhg Body Meeting - 11/02/16

¥From: john.beaty
Date: 11 February 2016 at 13:46:28 GMT
To: Dawn Ward
Subject: FW: BSD UTC Shadow Governing Body Meeting - 11/02/16

As discussed.

John

————— Original Message——-

From: Price Deborah (RJF) BHFT [mailto (N
Sent: 11 February 2016 08:17

To: john.beaty :

Subject: FW: BSD UTC Shadow Governing Body Meeting - 11/02/16

Sit down then read :-)

Deb Price
Button Hospitals NHS Foundation Trust

www.burtonhospitals.nhs.uk

@burtonhospitals

This e-mail, and any files transmitted with it, are confidential and intended solely for the use
of the individual to whom it is addressed. If you are not the intended recipient please destroy
this message, delete any copies held on your systems, and notify the sender immediately.
You should not retain copy or use this e-mail for any purpose, nor disclose all or any part of
its content to any other person.

If you have received this e-mail in error, please notify me on 01283 566333 Ext 5583,

Please consider the environment before printing this e-mail

~----Original Message—---

From: Cllr R Faulkner [mailto:raymond.fanlkner@eaststaffsbe.gov.uk]
Sent: 10 February 2016 17:48

To: Price Deborah (RIF) BHFT

Subject: Re: BSD UTC Shadow Goveming Body Meeting - 11/02/16

Good afterncon Deborah,
1 apologise if you belicve I was being critical of yourself or I ohn in my earlier email. Whilst [

recognise the UTC is a Company registered as a Charitable Organisation and does have the
authority to act as it is doing, ] was trying to suggest some form of protection for yourself
and John should the worst case scenario happen. As thete were a number of board members
missing at the latest meeting and the UTC is utilising significant funds from the taxpayer, I
believe a written minute identifying in brief terms the decision taken and reasons would be
prudent. This then ensures you are able to demonstrate you and John were acting under
delegated powers.
Please be awate the Post 16 Area Review is now underway in Stoke/Staffs and although the
UTC is not within the remit of the review team, Burton and South Derbyshire College most
certainly is. Therefore, it is conceivable in the near future, the College may not exist in its
present format, nor with iis existing management team. As a consequence the decisions

1




within the UTC may come under intense scrutiny, hence my desire to protect you both from
any criticism,

Best regards,

Ray
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CODE OF CONDUCT FOR MEMBERS
DECISION NOTICE: TO INVESTIGATE

Complaint Reference 2016/002

Complaint

A Complaint has been received from Mr Everton Burke concerning the alleged
conduct of Clir Ray Faulkner, a Member of East Staffordshire Borough
Councll.

A general summary of the Complaint so far as it relates 1o the Code of
Conduct is set cut below:

On Thursday 11 February 2016 the complainant was forwarded an
email that had been sent by Clir Faulkner to the Vice Chair of
Burton and South Derbyshire UTC. The complalnant was
concerned abolif the following part statement in the ernail:

“Ploase be aware the post 16 area review s now underveay in
Stoke/Staffs and aithough the UTGC is not within the remit of the
review team, Burion aid South Derbyshire College mast certainly
is. Therefore, it Is conceivable in the near future, the Colfege may
not exist in its present formal, nor with its existing management
tearm”

The complainant considers Clir Faulkner's statement fo be
inappropriate as it has no bearing on his role as a represeniative of
East Staffordshire Borough Council ont the UTC. The complainant
also believes that Councillor Faulkner is using his position as Chalr
of Sauth Staffordshire College within the UTG context.

The complainant is of the view that Gouncilior Fauliner’s statement
Is not based on any fact and is at best, misguided, and af worst,
defamatory.




The Complaint has been consldered in accordance with the Standards
Committee Complaints Procedures.

Decision

Having consulted with the Independent Person, | have decided to investigats
the complaint.

Summary of reasons for decision

if the allegation ts proven, this could amount to an improper use of Clir
Faulkner’s positicn as a councillor to confer on himself or another parson, an

advantage or disadvantage: in breach of paragraph 3.10 of the Council's
Code of Conduct for Councillors.

Notice of decision

This decision notice will be sant to the person or persons making the
allegation and the Member against whom the allegation was made. The
decision will also be reported to the next ordinary meeting of the Standards

Committee.

Appeal of decision

There is no right of appeal for the Complainant or for the Councillor against a
decision of the Monitoring Officer.

If someone feels that the Council has failed to deal with a Complaint properly,
they may make a complaint through the Council's ordinary complaints
process. This process would not re-consider the original complaint but would
consider the way in which the compiaint had been handled.

Terms of reference and Complaints Procedures

The Terms of Reference of the Standards Committee and its Complaints
Procedures are available on the Councll's website (www.eaststaffsbc.gov.uk)

and from the Monitoring Officer.

Additional Help

If you need additional support in relation to this decision notice or future
contact with us, please let us know as soon as possible. if you have difficulty
reading this decision notice we can make reasonable adjustments to assist
you, in line with the requirements of the Disabillity Discrimination Act 2000.

We can also help if English is not your first language.




e it

Signed
Date: 14" March 2016

Angela Wakefield

Monitoring Officer,

East Staffordshire Borough Council,
The Maltsters,

Wetmore Road,

Burton upon Trent,

Staffordshire DE14 1LS

Tel: 01283 508267
E-mail: angela.wakefield@eaststaffsbc.gov.uk
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MEMBER CONDUCT COMPLAINT FORM

Please refer to our "Information for Gomplainants” document for more information before
completing this form. This is available on our website or from the Council's Monitoring Officer,

Your detalls

1. Please tell us your name and contact detalls!

Title; |or

First name: _,I_J?bo.rah

Last name: Price

Address.:" - Burt.uun‘ HUSpitals NHS Foﬁﬁﬁétion Trust
' The House

Belvedere Road
B_urtqn_pE_la_ORB

Daytime telephone:
'Evening telephone:
‘Mobile telephone:

'Email address:

We will usually tell the following people that you have made this complaint:
the Member(s) you are complaining about;
s the Council's Monltoririg Officer; and
» the parish or town clerk (if your complaint is about a parish or town council Member).

We will tell them your name and give thern a summary of your complaint. We will give them
full details of your complaint where necessary or appropriate. Your address and/or contact

details will not usually be released unless this is necessary to deal with your compiaint.

If you have serlous concerns ahout your name or details of your complaint being released,

please complete Section 5 of this form. Anonymous complaints will not be considered.

2. Please tell us which Complainant type best describes you:

Member of the public

Elected or co-opted Member of an authority

Independent Member of the Standards Committee

Member of Parliament

Locat authority Monitoring Officer

.Other coungci! officer or authority employee

v Other {please state: Vice-chair of Burton and South Derbyshire UTC

oOonoCcaQod




Your complaint

3. Please provide us with the name of the Member(s) vou believe have breached their Code of
Conduct and the name of their authority (please use a separate shest for additional

Members);
Tile |Firstname |Lastname | Council or authority name
Mr Ray Faulkner East Staffordshire Borough Councli

4. Please explain in this section (or on separate sheets) what the Member has done that you
believe breaches their Code of Conduct. If you are complaining about more than one
member you should clearly explain what each individual person has done that you believe
breaches their Code of Conduct.

It is important that you provide all the information you wish the Council to take into account
when It decldes whether to take any action on your complaint. For example:

* You should be spaclflc, wherever possible, about exactly what you are alleging the
Member said or did. For instance, instaad of writing that the Member insuited you,
you should state what they said to you.

= You should provide the dates of the alleged incidents wherever possible. If you
cannot provide exact dates it is important to give a general timeframe.

* You should confirm whether there were any witnesses to the alleged conduct and
provide their names and contact detalls if possible.

*  You should provide any relevant background information.

Pleass give details of your complaint. Please also refer ta any documents which you ars |
submilting in support of your complaint. Continue on a separate sheet if there is not enough
| space on this form.

At a recent Burton and South Detbyshire UTC Board meeting, RF preceded to Inferm the group
of the likely outcome of the current Stoke and Staffordshire FE Area Review. This included RF
commenting upon a likely outcome belng one college across the whole of Stoke and
Staffordshire.

Following this on 10 February 2016, RF then made the following written comments to me as
part of a wider e-mall around governance:

“Plaase be aware the post 16 area review is now underway in Stoke/Staffs and
although the UTC is not within the remt of the review team, Burton and South
Derbyshire College most certalnly [s. Therefore is it conceivable in the near future, the
Colfege may not exist in its present format, nor with its exlsting management team.”

These comments are not based on any fact and | find it difficult to comprehend how a Counciltor ;
is able to make remarks such as these with no basis whatsoever. :
|
RF seems to struggle to separate his role as a member of the Governing Body of the Burton and |
South Derbyshire UTC (representing ESBC) and that of Chair of South Staffordshire College.




Only complete this next section if you are requesting that your identity is kept
confidential

5. In the interests of fairness and natural justice, we beliove members who are complained
about have a right to know who has made the complaint. We also beiieve they have a right
to be provided with details of the complaint. We are unlikely to withhold your identity or the
details of your complaint unless there is a very good reason to do so. We will only withhold
your identity or the details of your complaint if we think that it is in the public interest to do

S0.

Please note that requests for confidentlality or requests for suppression of complaint details
will not automatically be granted. The Monitaring Officer will consider your request
alongslde the substance of your complaint. We will then contact you with the decfsion. If
your request for confidentiality is not granted, we will usuaily allow you the option of
withdrawing your complaint.

However, it is important to understand that in certain exceptional circumstances where the
matter complained about is very serious, we can praceed with an investigation or other
action and disclose your name even if you have expressly asked us not fo.

[ Plaase provide us With detalls of why yoli balieve we shotld withhold your

-name andfor the details aof your complaint:

Additional Help
6. Complalnts must he submitted in writing. This includes fax and electronic submisslons.
Howevar, in line with the requirements of the Disability Discrimination Act 2000, we can

make reasonable adjustments to assist you if you have a disability that prevents you from
making your complaint in writing.

We can also help if English is not your first language.

If you need any support in completing this form, please let us know as soon as possible,

When you have completed this form, please send it to The Chairman of the Standards Cominittee




c/o Angela Wakefield, Monitoring Officer, East Staffordshire Borough Council, Town Hall, Burton
upon Trent, Staffordshire DE14 2EB or fax: 01283 508388 or email:
monitoring.officer@eaststaffsbe.qov.uk.
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CODE OF CONDUCT FOR MEMBERS
DECISION NOTICE: TO INVESTIGATE

Complaint Reference 2016/003

Complaint

A Complaint has been received from Dr Deborah Price concemning the alleged
conduct of Clir Ray Faulkner, a Member of East Staffordshire Borough
Council.

A general summary of the Complaint so far as it relates to the Code of
Conduct is set out below:

Af a recent Burton and South Derbyshire UTC Board meeting,
Councillor Faulkner Informed the group of the likely outcome of the
current Stake and Staffordshire FE Area Review. This included
Councillor Faulkner commenting upon a likely outcome baing one
college across the whole of Stoke and Staffordshire.
Following this, on 10 February 2016, Councillor Faulkner made the
folfowing written comments in an email to the complainant: ‘Please
be aware the post 16 area review is now underway in Stoke/Staffs
and although the UTG is not within the remit of the review team,

- Burton and South Derbyshire College mosf certainly is. Therefore
It Is conceivable irt the near fulure, the College may not exist in its
present format, nor with its existing management leam."

The complainant states that Councillor Faulkner's spoken
comments and his written communication are not based on any
fact, The complainant also states that Councillor Faulkner seems
to be unabie to separate his role as a member of the Board of the
Burton and South Derbyshire UTC (representing ESBC) and that of
Chair of South Staffordshire College.

The Complaint has been considered in accordance with the Standards
Committee Complaints Procedures.




Declsion

Having consulted with the Independent Person, | have decided fo investigate
the complaint. B

Summary of reasons for decision

If the aliegation is praven, this could amaunt to an improper use of Clir
Faulkner's position as a councillor to confer on himself or another person, an
advantage or disadvantage: in breach of paragraph 3.10 of the Council's
Caode of Conduect for Councillors.

Notice of decision

This decision notice will be sent to the person or persons making the
allegation and the Member against whom the allegation was made. The
decision will also be reported to the next ordinary meeting of the Standards

Committee,

Appeal of decision

There is no right of appeal for the Complainant or for the Councillor against a
decision of the Monitoring Officer.

If someone feels that the Councll has failed to deal with a Complaint properly,
they may make a complaint through the Council’s ordinary complaints
process. This process would not re-conslder the original complaint but wouid

consider the way in which the complaint had been handled.

Terms of reference and Complaints Procedures

The Terms of Reference of the Standards Committee and its Complaints
Procedures are available an the Council’s website (www.eaststaffsbc.gov.uk)
and from the Monltoring Officer.

Additional Help

If you need additional support in relation to this decision notice or future
caontact with us, please let us know as soon as possible. If you have difficulty
reading thls decision notice we can make reasonable adjustments to assist
you, in line with the requirements of the Disability Discrimination Act 2000.

We can also help if English is not your first language.

Signed: W
Date: 14™Margh 2016




Angela Wakefield

Monitoring Officer,

East Staffordshire Borough Councll,
The Maltstars,

Wetmore Road,

Burton upon Trant,

Staffordshire DE14 1LS

Tel: 01283 508267
E-mail: angela.wakefleld@eaststafisbc.gov.uk
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From: ClIr R Faulkner

Sent: 10 February 2016 05:48

To: Price Deborah (RJF) BHFT

Subject: Re: BSD UTC Shadow Governing Body Meeting - 11/02/16

Good afternoon Deborah,
| apologise if you believe | was being critical of yourself or John in my earlier email. Whilst | recognise the UTG is

a Company registered as a Charitable Organisation and does have the autharity to act as it is doing, t was trying to
suggest some form of protection for yourself and John should the worst case scenatlo happen. As there were a
number of board members missing at the latest meeting and the UTG is utilising significant funds from the
taxpayer, | believe a written minute identifying in brief terms the decision taken and reasons would be prudent.
This then ensures you are able to demonsirate you and John were acting under delegated powers.

Please be aware the Post 16 Area Review is now underway in Stoke/Staffs and although the UTC is not within the
remit of the review team, Burton and South Derbyshire College most certainly is. Therefore, it is conceivable in the
near future, the College may not exist in its present format, nor with its existing management team. As a
consequence the decisions within the UTG may come under intense scrutiny, hence my desire to protect you both
fram any criticism.

Best regards,

Ray

Adi bsdc.ac.uk/college.gif]

Inspiting and motivating all to achieve thelr maximum potential.

Crealing the skills of tomorrow. . . . foday.

This e-mall, and any files transmitted with it, are confidential and intended solely for the use of the individual fo
whom It is addressed. If you are not the intended reciplent please destray this message, delete any copies held on
your systems, and natify the sender immediately. You should not retain a copy of or use this e-mail for any
purpose, hor disclose all or any part of its content to any other person.

[hitp:/idisclaimer.bsdc.ac.uk/grean.gif] Please consider the environment before printing Ihis email.

This e-mall and files or other data transmitted with it are confidential and intended solely for the use of the
individual to whom it is addressed. If you are not the intended recipient, disclosure, dissemination, forwarding,
printing or copying is strictly prohibited and you must not take any action in reliance upon it. Please notify the

sender Immediately and delete the message.

Any views or opinians presented are solely those of the author and do not necessarily represent those of East
Staffordshire Barough Councll unless explicitly stated otherwise. East Staffordshire Borough Gouncll may monitor
the contents of e-mail sent and received via its hetwork for the purposes of ensuring compllance with its policies

and procedures.

East Staffordshire Borough Council does not enter into contracts or contractual obligations via electronic mail,
unless otherwise explicitly agreed in advance in writing between parties concerned.

The Council beliaves in being open with Its information and the contents of this e-mail and any replies may be
released io a third party requesting such information at a future date.

This e-mall and files or other data transmitted with it are confidential and intended solely for the use of the
individual to whom it is addressed. If you are not the intended recipient, disclosure, dissemination, forwarding,
printing or copying is strictly prohibited and you must not take any action in reliance upon it. Please notify the
sender Immediately and delete ihe message.




Any views or opinians presented are solely those of the author and do not nacessarily represent those of East
Statfordshire Borough Council unless explicitly stated otherwise. East Staffordshire Borough Council may monitor
the contents of e-mail sent and received via Its network for the purposes of ensuting compliance with its policies
Wl procetiiites. S04

East Staffordshire Borough Council does not enter into contracls or contractual obligations via electronic mail,
unless otherwise explicitly agreed in advance in writing between parties concerned.

The Councii helieves in being open with its information and the conients of this e-mail and any replies may be
released to a third party requesting such information at a future date.




